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Abstract

The paper outlines the problematic areas of legal environment and administrative
load that are identified especially by the means of research of SME. The theoretical
part deals with the issue of administrative burden of businesses. The part of
methodology presents the basic systems of statistical calculations and hypothesis.
Attention is paid to the assessment of the intensity of business administration in the
area of small and middle-sized enterprises. The businesses are divided in accordance
of various criteria (business size in accordance of the number of employees, the size
of achieved turnover, sector, tax burden) and hypothesis are set, confirmed or
rejected by using t-tests and other criteria, subsequently, the results are compared.
The main purpose is to prove that small and medium-sized enterprises are
overloaded by demanding business administration and taxation, and that it is
important to examine the issue in greater depth. The aim of the paper is to determine,
by the means of statistical methods, whether the businesses are excessively taxed by
demanding business administration and, eventually, to compare the achieved results.

Keywords: legal environment, administrative burden, administrative intensity, small
and middle-sized enterprises, one-sample t-test

Introduction

The issue of legal base in businesses and the related administrative burden attracts the
attention of many experts. The legal base and administrative burden of businesses were
significantly influenced by joining the European Union by the Czech Republic on 1sth May
2004 (Kmecova and Bilek, 2020).
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It was a threat for some SMEs on one hand, while it meant new opportunities for other
businesses on the other hand. The reason was the ongoing changes in Czech legal rules
and other sources, the competitive arrangement and the new legislative arrangement.
Businesses have to deal with this situation and struggle with it. The business environment
is one of the summary aspects for the development and existence of business activity. We
can understand it as a set of tools and factors whose effect on the business improves its
competitiveness and growth potential. It is still difficult for SMEs to adopt the principles
of a new business environment on a European scale. These businesses must respect the
same legislative and administrative requirements as large businesses. Unfortunately,
small and medium-sized enterprises cannot sufficiently cope with it, because large
enterprises solve problems by delegating activities to a number of internal specialists. A
good solution for small and medium-sized enterprises in the future could be, for example,
cooperation with external experts or the application of an effective information system to
reduce the administrative burden by creating a manual. It is necessary to create
favourable conditions for business, because the importance of the small and medium-
sized enterprise sector is obvious for the Czech economy (MIT, 2018). For some SMEs this
posed a threat on the one hand and new opportunities for other businesses on the other.

Theoretical Background

Business in the Czech Republic is legislatively regulated at the general level by numerous
pieces of legislation and rules. Administrative burden imposed on the businesses
gradually grows every year. The issue of administrative burden is dealt with by numerous
authors not only in the Czech Republic but also abroad.

Braunerhjelma and Eklunda (2014) examine the tax administrative burden and its impact
on the creation of a new business. Moynihan et al. (2015), offers two theoretical
perspectives. The first perspective: the administrative burden, as an important variable
in understanding how citizens experience the state. Administrative burden is conceived
as a function of the costs of learning, psychology and compliance that citizens experience
in their interactions with the government. The second perspective: the authors argue that
the administrative burden is a place of politics.

Veiga et al. (2016) examined the impact of administrative burden on costs for businesses,
citizens and the administration itself related to the compliance with the decrees of the
government and procedures. The results showed that the burden tends to increase with
new forms of public administration. Hodinkova and Svirak (2014) focused on the
development of small and medium-sized enterprises (SMEs) operating in the Czech
Republic. The main goal was to evaluate the current situation of SMEs in the Czech
Republic, identify the main obstacles to their development and propose measures to
eliminate them. Zarova (2010) deals with the current revisions of the Fourth and Seventh
EC (European Community) Directives, which are taking place as part of the process of
simplifying accounting rules for small and medium-sized enterprises. The author
mentions that the aim of the revision of the accounting guidelines is to modernize and
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simplify reporting requirements, as well as their comprehensibility and accessibility. The
revision follows the motto "think small units first". The Commission's regulatory strategy
aim is to measure administrative costs and reduce administrative burden. Ropret, et al.
(2018) present the results obtained from a comprehensive analysis of the key
administrative barriers that SMEs face in Slovenia. These include three activities: (1)
identifying the main areas where obstacles occur; (2) determining what performance
means; and (3) providing guidance for policy makers adapted to different groups of SMEs.
Empirical results on a sample of 925 SMEs show differences in the different groups of
SMEs mentioned above. The results show that it is appropriate to address administrative
barriers through an in-depth approach that focuses on specific groups of companies and
is reflected in the guidelines for responsible policy makers. Sarah et al. (2018) identified
administrative barriers to inland waterway transport on the Danube and developed
solutions for improved procedures and processes. National focus groups were set up to
analyse procedures and administrative processes within the inland waterway transport
and to identify administrative barriers. Therefore, many administrative barriers were
identified in the countries along the Danube. Then Port Community Systems was
presented as a possible solution to overcome administrative barriers.

According to Ntaliani and Costopoulou (2018), reducing administrative burdens is part of
the political agenda in European countries and international organizations. The aim of the
research was to measure the administrative burden of rural businesses. The main finding
was that rural businesses do not perceive the administrative burden on business very
positively; public administrations could introduce semantic eGovernment services to
reduce the administrative burden on rural businesses; and future policies to reduce
administrative burdens should take into account the type and location of businesses in
order to achieve an efficient business environment.

The governments practice policies to reduce administrative burden especially for small
businesses in order to increase their flexibility and vitality. The aim is the reduction of
administrative burden. The paper by Ntaliani and Costopoulou (2017) presents a
European initiative that uses a method of measuring the costs incurred on SMEs that
occur in the course of seeking information for the public service. The research results
provide guidance to policy makers and decision-makers in dealing with the
administrative burden on businesses in the information phase of public services. Cepel
(2018) defined and quantified significant factors that shape the quality of the business
environment in the SME segment and created the quality index of business environment.
A part of the aim was to compare defined factors in the Czech Republic and in Slovakia.
With regard to the defined aim, a research was conducted on the basis of a previous
research in businesses operating in the SME segment. The results showed the fact that the
Slovak businesses do much better in every factor of the research that the businesses in
the Czech Republic.

The state can help the entrepreneurs in their activities by a business environment or it
can impose a burden on them. The aim of the research (Vieglerova et al., 2016) was to find
out how the entrepreneurs of small and middle-sized enterprises (SME) in the Czech
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Republic perceive the role of the state and its influence on business. It was discovered that
small and middle-sized enterprises perceive the assistance of the state more than
microbusinesses. More than 53% of entrepreneurs came up against patronage. The
results further confirmed that the issue of corruption intensifies with the size of a
business. Fighting corruption and patronage can be significantly more affected by the
length of doing business than the size of a company.

There is another research stating that excessive bureaucracy, administration and
frequent legislative amendments are some of the current factors deterring people from
becoming entrepreneurs. The main aim was to present scientific evidence that gender is
one of the factors with a significant impact on the management of administrative activities
of a company and on the company’s perception of administrative burden such as
bureaucracy and frequent tax changes and legal amendments. The results were as follows:
young men and women consider various areas of bureaucracy to be excessive; women
entrepreneurs spend more time monitoring changes in legislation affecting the business
environment, and women spend almost twice as much time on administrative activities.
(Kljucnikov and Majkova, 2016).

According to Fifka and Adaui (2015), CSR reporting has recently received full attention
in the business community thanks to the implementation of CSR reporting at the EU
level. In this context, there is an intense debate about whether companies should not be
forced to report on their social and environmental results. This response clearly reflects
the widespread notion that CSR reporting is an administrative and financial burden, and
supports the need for laws to implement it.

All businesses are inseparably linked to the business environment, which significantly
influences their performance. In this respect, the state is one of the most influencing
factors. It also has many other roles that can appear useful or harmful in the eyes of the
business owner, for instance, setting the legislative framework for business, setting the
conditions for starting business and regulating competition. It was found, according to
Kamil et al. (2017), that entrepreneurs are very critical of the role of the state in business
environment; in particular, 60% of respondents do not agree that the state creates
favourable conditions for business in the Czech Republic.

Methods and Data

In this paper, we aim to confirm or reject the claim that small and medium-sized
enterprises are overburdened with administrative obligations in their business and to
compare the results of intensity of business administration according to various measures
(company size, turnover, sector of operation, etc). The research is based on a
questionnaire survey.
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The methods of data collection

Primary data for legal area and for the intensity of administration were obtained by the
means of questionnaire survey in SMEs. It was an online questionnaire: legal and
administrative intensity of business. The questionnaire was created by using the tool of
Google Apps - Questionnaires. The return rate of the questionnaires was 35% (out of 500
SMEs). It was 175 questionnaires in total. The structure of research sample is summarily
shown in graph 1.

Graph 1: Structure of research sample
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Source: Authors.

The data for the processing of the research were divided. The main criteria were the base
from which the practical part was developed. The main criterion was the division of SMEs
into small enterprises (less than 50 employees) and middle enterprises (from 50
employees to 250 employees). Further division was based on the achieved SMEs’
turnovers the last divisional group was based on the sectors where the businesses
operate. Due to the small number of businesses operating in the primary sector, we
merged these businesses into one group, together with the secondary sector. The second
group was the tertiary sector; businesses providing services.

The Methods of Data Assessment

For the analysis of the obtained data set, for our paper, we chose a one-sample t-test. This
calculation tests, or compares, the mean values of one file that contains data on the same
principle. This means that the data must be equally distributed, for example from one
measurement but from various respondents (Dalgaard, 2008).
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It is important to set the essential indicators for basic statistical assessment. The first
main indicator is a simple arithmetic mean. The calculation of this quantity is as follows
(Budikova et al., 2010).

J'c=%*(x1+ Xp+ x3+ -+ xp) (1)

Where:

X = arithmetic mean,

n = number of values of the selection set,
x = individual values of the set.

The value of arithmetic mean enables to calculate the value of standard deviations. For
this calculation, however, it is necessary to know another value, namely the sample
variance. The value of this calculation tells you how varied the values are from the mean
of the sample data set. The sample variance can be calculated by the following relation
(Neubaeur et al., 2016).

st = = B (x — %)? 2)
Where:
s? = sampling variance,
xi = individual values of the set,

X = arithmetic mean.

The next important value, which must be found out for the calculation, is the standard
deviation of the set. This is actually the average deviation of the set from the average value.
The standard deviation can be calculated in the following manner (Neubaeur et al., 2016).

o =s? (3)
Where:
o = standard deviation,
s2 = dispersion of the set.

In the case that the above-mentioned characteristics are known and the basic null
hypothesis Ho and its counterpart, the alternative hypothesis Ha (o), were set, it is
possible to commence the calculation of the one-sample t-test. It tests whether the mean
value of the given sample is equal to the set null hypothesis. Before testing, it is necessary
to determine the level of significance of the one-sample t-test. In this case, the significance
level of 95% will be used. The specific relation of the one-sample t-test is as follows
(Dalgaard, 2008).

t="tyn &
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Where:

t = value of one-sample t-test,

X = arithmetic mean,

o = set null hypothesis,

o = standard deviation,

n = number of values of selection set.

The next step is comparing the resulting value of one-sample t-test with the table of
critical values for dividing one-sample t-test. If the resulting value of the one-sample t-test
in absolute value is outside a certain range of the 95% significance level, the value of
which was obtained from the tables of critical values, the null hypothesis can be rejected.

Results

Null hypothesis po: Small enterprises, less than 50 employees, find the administrative
intensity in business demanding at the rate of 70%. Middle-sized enterprises find the
administrative intensity in business demanding at the rate of 70% (comparison).

During verifying the hypothesis simple arithmetic mean must be primarily calculated.
There was a total of 95 companies with less than 50 employees and they are classified as
small, and the sum of the values of their answers was 291. Enterprises answered on a
point scale of 1-4, where a value of 1 means approximately 25% intensity and a value of 4
indicates the highest intensity, i.e. 100%.

%1 = o (291) = 3.06 point = 76.6% (5)

The enterprises having 50 employees and more, therefore, they are regarded as middle-
sized, were 76 in total. The sum of the responded values by them was 235.

%, = 16 (235) = 3.09 point = 77.3% (6)

76
In the next step, it is necessary to calculate the sampling variance of both variables s? and
s2.

s? = —x (x; — 3.06)? + (x; — 3.06)2 + - (x, — 3.06)2 = 0.65 (7)

53 = =% (x, = 3.09)% + (x; — 3.09)2 + - (x, — 3.09)2 = 0.5 (8)

If there is available a value informing about the dispersions of both sets, it is possible
commence calculating the standard deviation for both sets.

o, = V0.65 = 0.81 (9)
o, =0.5 =0.71 (10)
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At this point, all the necessary information for calculating the t-test itself are known. The
hypothesis stating that enterprises find administrative intensity demanding at the rate of
70% must be transfer to a point evaluation. 70% will be 2.8 points in this case.

1= _ = 3.
¢, =220-28% /95 =318 (11)
0.81
t, =228 /76 = 356 12
0.71

Critical values were selected from the tables for the selections that are calculated. In the
first case, the tested set has 96 values. In the tables only the values for the sets with either
90 or 100 samples can be found. Since the value for 100 samples is closer to the set of 96
samples, this will be selected. The critical value for 100 samples is 1.984. The critical value
for the second set of the size 76 values is 1.99. The values of the calculated t-tests are 3.18
and 3.56. Given that both values are greater than the critical value of 1.984 and 1.99,
respectively, both hypotheses at the 95% level of significance can be rejected, with the
proviso that companies do not find the administrative intensity of business as demanding
as 70%. This result is confirmed by p-values of the tests that were obtained by the
statistical R Commander software as well.

p —value; = 0.002071 = 0.2% (13)
p — value, = 0.0006459 = 0.06% (14)

Both p-values are smaller than 5% and that is why the rebuttal of each hypothesis is
confirmed. Another confirmation is the 95% quartile obtained by the software, which for
the first hypothesis is from 2.9 to 3.23 and for the second hypothesis from 2.93 to 3.26.
These hypotheses, 70%, i.e. 2.8 points, do not fall within these ranges, and so the
hypotheses can be disproved in this way. In addition, in the final assessment, it can be
stated that businesses with more employees find the administrative intensity of business
more demanding than businesses with fewer employees. The results are also confirmed
by graph 2.
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Graph 2: Hypothesis 1 - Gaussian curve of normal division
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Source: Authors, imathas.com.

Null hypothesis po: The enterprises with a turnover of CZK 52 million or less find the
administrative intensity of business demanding at the rate of 70%. The enterprises with a
turnover more than CZK 52 million find the administrative intensity of business demanding

at the rate of 70%. (comparison)

% = — (331) = 3.06 point = 76.62% (15)

%, = = (180) = 3.1 point = 77.59% (16)

s? = —x (2, —3.06)% + (x; — 3.06)2 + - (x, — 3.06)2 = 0.62 (17)
s} =% (0 =312+ (xz — 3.1)2 4 (x, — 3.1)% = 0.54 (18)

o, =0.62 = 0.79 (19)

o, =v0.54 = 0.73 (20)

t; = 22222 V108 = 3.42 (21)

t, === 58 = 3.13 (22)

Now, it is necessary to compare the test values with the critical values from the tables.
The critical value for the sample of 108 enterprises is 1.96. The critical value for the
sample of 58 enterprises is 2. Both test values are higher than the given critical values;

therefore, it is possible to disprove both hypotheses again.
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p — value; = 0.0007 = 0.07%
p —value, = 0.002 = 0.2%

(23)
(24)

Considering the fact that both p values are less than 5% it is possible to confirm in this
manner as well that both null hypotheses were disproved and are invalid. This fact can
also be proved by checking 95% of the quartiles of both selections. The 95% quartile for
the first selection is from 2.91 to 3.22 and the 95% for the second selection is from 2.91
to 3.3. These hypotheses, i.e. 2.8 points, do not fit into the quartile, so it is possible to
decide on their invalidity in this way. Moreover, it is possible to deduce from the test
values that enterprise with a turnover over CZK 52 million find the administrative
intensity more intensive than the enterprises with a turnover of CZK 52 million or less.
The results are also confirmed by graph 3.

Graph 3: Hypothesis 2 - Gaussian curve of normal division
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Source: Authors, imathas.com.

Null hypothesis po: Small and middle-sized enterprises in the primary and secondary sectors
find the administrative intensity of business demanding at the rate of 70%. Small and
middle-sized enterprises in the tertiary sector find the administrative intensity of business
demanding at the rate of 70%. (comparison)

%, = % (216) = 3.13 point = 78.26% (25)
%, = % (297) = 3.06 point = 76.55% (26)
s? = =% (1 —313)% + (x; — 3.13)2 + - (x, — 3.13)2 = 0.49 (27)
53 = =% (x; —3.06)? + (x; — 3.06)2 + - (x, — 3.06)2 = 0.64 (28)
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o, = 0.49 = 0.7 (29)

o, =v0.64 = 0.8 (30)

t; = 2222 V69 = 3.92 (31)
t, = 2222 V97 =32 (32)

At this moment, it is necessary to compare the test values with the critical values from the
tables. The critical value for the sample of 69 enterprises is 1.994. The critical value for
the sample of 97 enterprises is 1.984. Both test values are higher than the given critical
values; therefore, it is possible to disprove both hypotheses again. In addition, this
statement can be verified by examining the p-values of both samples, which were
obtained by the use of software.

p —value; = 0.0002 = 0.02% (33)
p —value, = 0.002 = 0.2% (34)

Both given p-values of the sample sets are less than 5%, therefore, it is possible to confirm
the refusal of both hypotheses. This statement can be confirmed by another method, i.e.
with the use of 95% quartile selections. The 95% quartile for the first selection, i.e. the
enterprises operating in the primary and secondary sectors, is from 2.96 to 3.3 and the
95% quartile for the second selection, i.e. the enterprises operating in the tertiary sector,
is from 2.9 to 3.22. It is obvious that the examined value of hypothesis, i.e. 2.8 points, does
not fit into any quartile; therefore, both hypotheses can be deemed invalid. There is a
further finding; the enterprises in both the primary and the secondary sector find the
administrative intensity of business more demanding than the enterprises in the tertiary
sector. The results are also confirmed by graph 4.

Graph 4: Hypothesis 3 - Gaussian curve of normal division
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Source: Authors, imathas.com.
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Null hypothesis po: The enterprises with a turnover of CZK 52 million or less find the tax
burden (income tax, value added tax, excise duty, road tax) demanding at the rate of 60%.
The enterprises with a turnover over CZK 52 million find the tax burden demanding at the
rate of 60%. (comparison)

In this case it will be an assessment and comparison of hypothesis examining tax intensity.
The enterprises responded on the scale from 1 to 4 points, where 1 point equalled a slight
intensity and 4 points equal an inappropriate intensity. The given hypothesis examines a
60% intensity, which equal the value of 2.4 points. Various points of the responds of the
individual types of taxes were made average.

%y = 1—10 (276.5) = 2.51 point = 62.75% (35)

%, = = (138.25) = 2.38 point = 59.5% (36)

s? = — % (x; — 251)% + (o, — 2.51)2 + - (x, — 2.51)2 = 0.57 (37)
53 = = (x, — 238)% + (x, — 2.38)2 + - (x, — 2.38)2 = 0.47 (38)
o, =v0.57 = 0.75 (39)

0, =0.47 = 0.69 (40)

t, = 2% V110 = 1.54 (41)

t, = 2222 58 = —0.22 (42)

If both values of statistical t-tests are calculated, the last step to determine the hypothesis
to be valid or invalid is absent; it is the comparison of the resulting values from the t-tests
with the critical values from the tables. The critical value for the selection of 110 samples,
like in the case of the first hypothesis, is 1.96. Considering the fact that the critical value
of 1.96 is greater than the calculated value of the t-test of 1.54, it is possible to state that
the first hypothesis is valid. In the second case, the critical value of the set of 58 samples
equals 2. Even in this case, the critical value of 2 is higher than the value of the t-test, i.e.
2.22; therefore, the second hypothesis can be deemed as valid as well.

The statement that both hypotheses are valid, can be confirmed by another way; it is with
the values found by the software.

p —value; = 0.11 = 11% (43)
p —value, = 0.86 = 0
l 0.86 = 86% 44

As expected, both p-values are higher than 5 and it is possible to confirm the validity of
both hypothesis in this way as well.

The validity of the hypothesis can be verified by yet another method, i.e. by a 95% quartile
of the sets. It was found out by the software. The 95% quartile for the first selection, i.e.
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for the enterprises with a turnover of CZK 52 million, is from 2.37 to 2.66. The above given
calculated arithmetic mean at the value of 2.21 fits into this range and the validity of the
hypothesis is confirmed in this way as well. The 95% quartile for the second selection, the
enterprises with a turnover over CZK 52 million, is from 2.2 to 2.56. The above calculated
value of the arithmetic mean for this selection was 2.38. This value, like in the case of the
first selection, fits into the 95% quartile and, therefore, the accuracy of the statement is
confirmed for the second selection as well. The results are also confirmed by graph 5.

Graph 5: Hypothesis 4 - Gaussian curve of normal division

% d 5 2
7=-1.96

' 5|18 4 3 <3 0 ]
test z=-0.22

g==2

0

2.3 4 3

i=

Source: Authors, imathas.com.

Discussion

All results of the paper, which are clearly shown in table 1, were further verbally

commented.

Tab. 1: Summary assessment of the hypothesis

Hypothesis t-test value Critical value Result
Hi 3.18 and 3,56 1.984 and 1,99 Hypothesis disproved
H2 3.42 and 3,13 1.96 and 2,0 Hypothesis disproved
Hs 3.92and 3,2 1.994 and 1,984 Hypothesis disproved
Ha 1.54 and -0,22 1.96 and 2,0 Hypothesis proven

Source: Authors.
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Null hypothesis po: Null hypothesis po: Small enterprises, with less than 50 employees, find
the administrative intensity in business demanding at the rate of 70%. Middle-sized
enterprises find the administrative intensity in business demanding at the rate of 70%
(comparison).

The first hypothesis examined, whether the enterprises, which were divided, in
accordance to the number of the employees, into the small (50 employees or less) and
middle-sized (250 employees or less), bear the administrative intensity in business at the
rate of 70% and, subsequently, it was planned to compare the results and find out, if there
is a difference depending on the size of the enterprise in terms of administrative intensity.
It was found out that none of the given selections bear the administrative intensity in
business at the rate of 70%. The administrative intensity was in much higher numbers,
slightly above 75%. It was discovered during the comparison that although the
administrative intensity is demanding for the enterprises, the size of the enterprise does
not mean a difference.

Null hypothesis uo: The enterprises with a turnover of CZK 52 million or less find the
administrative intensity in business demanding at the rate of 70%. The enterprises with a
turnover over CZK 52 million find the administrative intensity in business demanding at the
rate of 70%. (comparison)

The second hypothesis had a task to examine, whether the enterprises, divided in
accordance to the size of turnover, specifically of CZK 52 million or less and over CZK 52
million, are taxed slightly or significantly; subsequently it was necessary to compare both
detected results and state, whether the size of turnover means a difference at this rate.
The given results show that the enterprises, divided in accordance to their turnover, do
not bear an administrative burden at the rate of 70%, but much higher, specifically of
76.6% and 77.6%. Both hypotheses were, therefore, disproved. During comparing the
enterprises with a turnover of CZK 52 million or less and over CZK 52 million, it was found
out that the criterion of turnover is not substantially significant in terms of their
administrative burden.

Null hypothesis po: Small and middle-sized enterprises in the primary and secondary sectors
find the administrative intensity of business demanding at the rate of 70%. Small and
middle-sized enterprises in the tertiary sector find the administrative intensity of business
demanding at the rate of 70%. (comparison)

The third hypothesis examined the administrative intensity in business and the standard
was a type of sector that they operated in. Specifically, the enterprises were divided into
two groups. The first group involved the enterprises operating in the primary and
secondary sectors. The second involved the enterprises operating in the tertiary sector. It
was found out that the enterprises divided in accordance to a sector do not bear the
administrative intensity at the rate of 70%. The burden is higher for the enterprises,
specifically 78.3% and 76.6%. It was found out during the comparison that the enterprises
operating in the primary and secondary sectors show a slightly higher burden than the
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enterprises operating in the tertiary sector. This may be caused by the mode and
complexity of production, which does not exist in the tertiary sector.

Null hypothesis po: The enterprises with a turnover of CZK 52 million or less find the tax
burden (income tax, value added tax, excise duty, road tax) demanding at the rate of 60%.
The enterprises with a turnover over CZK 52 million find the tax burden demanding at the
rate of 60%. (comparison)

The last hypothesis dealt with the tax intensity of enterprises. The enterprises were
divided again, in accordance to their turnover this time, and the extent of their tax burden
was examined; as well as whether the turnover meant any difference in the burden. It was
found out that the enterprises, divided in accordance to a turnover, are taxed at the rate
of 62.8%, or at 59.5% respectively. In this case, the hypothesis stating the enterprises,
divided in accordance to a turnover, are taxed at the rate of 60%, was proven in both
selections. Surprising results were provided by the following comparison. It was
discovered that the enterprises disposing of a turnover of CZK 52 million and less are
taxed more than the enterprises disposing of a turnover over CZK 52 million, the
difference is about 3%.

Conclusion

Finally, we can conclude: There was a set of enterprises. They were divided in accordance
to several standards and underwent a statistical analysis; statements were set by the use
of hypothesis and it was necessary to prove or disprove them. The hypothesis related to
the administrative intensity in business of small and middle-sized enterprises. The
specific divisions were formed by the standards based on the size, number of employees,
size of turnover and the sector in which the enterprise operated. The additional
hypothesis related to the tax intensity of small and middle-sized enterprises. It was
recommended to prove or disprove the hypothesis on the base of comparing the test
values with the critical values. This recommendation was verified by other ways; i.e. the
setting of hypothesis on the basis of p-value and a 95% quartile. The hypothesis were set
that the administrative intensity in business of small and middle-sized enterprises is
demanding for them at the rate of 70%, however, they were disproved in every case; it
was found out that the intensity is much higher and oscillates roughly around 75-80%.
The purpose of the paper was fulfilled, it was proven and shown that small and middle-
sized enterprises bear excessive administrative intensity and it is necessary to deal with
this problem more in the future to find appropriate measures which will ease the
administration for the enterprises and allow them to conduct their business more. The
additional hypothesis related to tax intensity stated that small and middle-sized
enterprises bear the tax burden at the rate of 60%. This hypothesis was proven. All the
statements were displayed in the appropriate graph depicting a Gaussian curve.
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